
The leaky pipeline of women in 
universities: 

An institutional case study

DR. CHARIKLEIA TZANAKOU

 University of Warwick
Charikleia.Tzanakou@warwick.ac.uk

How?

Preliminary findings

Next steps:
•Evaluate effectiveness of measures at institutional and 
disciplinary level 
•Compare data with other institutions (Athena SWAN)
•Focus groups with academic staff, E&D university 
representatives and institutional stakeholders

STEMM vs Social Sciences 
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