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Why?

International Relations and Politics seem to have a more leaky pipeline. Do you identify such

STEMM vs Social Sciences trends in your institution?
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These trends suggest that gender balance measures and policies should be targeted at all
disciplines and tailored to the different disciplinary challenges. Preliminary qualitative evidence
1)it is fair and right and shows that institutional conditions such as flat structures, the presence of organisational catalysts
Sensitive data, please and funding availability are necessary requirements for embedding cultural change. y

2) there is a business case: ARt Q \_

e Need for more skilled workforce

e Utilising potential of highly skilled women
e Gender equality linked to collective
intelligence, innovation and creativity (1,2)
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