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and thus a sustainable gender equality,

Women representativeness in Governance Boards endowed with executive power,
in seven of the eight largest Universities in Portugal. Data available at the sites of
the Universities. *Column C is not additive as some co-opted members may be
included under A or B; - not implemented by the University; g - gender not
specified

can only be reached after the
implementation of structural changes -
an unpaved path awaiting to be
explored.



