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Prof. Peter Munk Christiansen is chairman of the board of directors of the Danish Council of Independent
Research since January 1, 2013. He has been chair of Danish Council of Independent Research | Social
Science (2009-12), ordinary member of the same council (1997-2000). He has been member of NORCACE
Network Board (2009-12), member of Joint Committee for Nordic Research Councils for the Humanities and
the Social Sciences (NOS-HS)(2009-12), and former member of a number of other government bodies. He
was part of the board of directors of the Danish Power and Democracy Study.

Peter Munk Christiansen is professor of Political Science at the Aarhus University. He has published a large
number of books and articles on among other topics public policy, public administration, interest groups,
public sector reform, elites, and decision making processes and he is the author of a number of widely
used textbooks. He has recently published in journals such as Journal of Public Policy, Comparative Political

Studies, Legislative Studies Quarterly, Local Government Studies, and Government and Opposition.
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Gender equality and inequality in Danish Research Policy

Despite the fact that Denmark has experienced many years of debates on gender equality and despite the
fact that we have a developed welfare state with developed and generous child care, women are still lagging
behind when it comes to top positions in research. Things have improved during the latter decades, but only
at a slow rate. There is an increasing awareness that we need to exploit human resources better in order to
increase the capacity, quality and diversity of the Danish research sector through recruitment of more female
researchers to top positions. For the Danish Council for Independent Research this endeavor is among its

priorities for the coming years.
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